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Facts and numbers regarding gender
equality in the labor market

 Gender Pay Gap

• 18% in Germany

• 19 % in Lower Saxony

Some reasons:

Less women in higher positions

More women in lower paid sectors in the labor market

Less women in fulltime positions

Less women with labor agreement
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Facts and numbers regarding gender
equality in the labor market

 Gender Care Gap – Gender Time Gap 

 Gender Pension Gap 

 Violence against women (in particular in the labor market) 

• Sexual harressment

• Sexual and gendered violence
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Why to approach it from an intersectional perspective,  

with a special focus on migrant women?

• Multiple, intersecting discrimination because of sex, migrational background and 
other experiences

 Migration Pay Gap

• Between men 11% and  20% between women (data from 2008)

• Difference in average income 2020 without gender gap (data from 2020)

 2.638 brutto with migration background & 3.541 without migration background
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Why to approach it from an intersectional perspective,  

with a special focus on migrant women?

 Situation of migrant women in the labor market
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Why to approach it from an intersectional perspective,  

with a special focus on migrant women?
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Why to approach it from an intersectional perspective,  

with a special focus on migrant women?
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Specific examples, innitiatives and political

action plan of trade unions

• Equal Pay Day

• International Women´s Day 

• Several events

• Communication of political demands

 Support of women in leading positions

 Reevaluation of sectors and jobs dominated by women

 Equal representation in political position and bodies (e.g. parliaments) 

 Action plan against sexual harassment and violence (off- and online)
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Objective and implementation of the network 

„Migrant women and labor market“ NeMiA
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Objective and implementation of the network 

„Migrant women and labor market“ NeMiA

Demands:

 End of multiple discrimination

 Strengthening of an equal integration into the labor market

 Strengthening of an intercultural culture within the companies, public sector etc. 
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Objective and implementation of the network 

„Migrant women and labor market“ NeMiA

• Members of NeMiA (within federal state and regional)

 Migrant Organisations

 NGOs

 Members of political structures and parties

 Trade Unions

 Scientists

 Job centres

 Companies 

 Migrant women
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Objective and implementation of the network 

„Migrant women and labor market“ NeMiA
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Focus group (Beirat)

Constantly growing network
Regular Network meetings for every member

Growing regional networks
regional topics and goals

Discussion and
working groups

Visibility and
upward mobility

of migrant
women

Intercultural
Opening

Qualifications
and Skilled labor

Safe Space for migrant
women (Migrantinnen-Forum) Several events and

congresses



Objective and implementation of the network 

„Migrant women and labor market“ NeMiA

• Main topics

 Approval of intercultural qualifications

 End of discrimination

 Networking within projects

 Visibility of migrant women in the labor market

 Offering more safe spaces for workshops and seminars for migrant women
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